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Measure workplace impact

0. Enabling accurate assessment

1. Employment is freely chosen

1.A. Responsible recruitment and entitlement to work

2. Freedom of association and right to collective bargaining are respected

3. Working conditions are safe and hygienic

4. Child labour shall not be used

5. Legal wages are paid

5.A. Living wages are paid

6. Working hours are not excessive

7. No discrimination is practiced
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8. Reqular employment is provided

8.A. Sub-contracting and homeworkers are used responsibly

9. No harsh or inhumane treatment is allowed

10.A. Environment 2-Pillar

10.B. Environment 4-Pillar

10.C. Business ethics

Attachments

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600097983 2024-11-07 2024-11-08 3
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Audit content

(1) A SMETA audit was conducted which included some or all of Labour
Standards, Health & Safety, Environment and Business Ethics. The SMETA
Minimum Requirements were applied and the SMETA Auditor Manual was
followed. The scope of workers included all types at the site e.g. direct
employees, agency workers, workers employed by service providers and workers
provided by other contractors. Any deviations from the SMETA Methodology are
stated (with reasons for deviation) in the SMETA Declaration.

The audit scope includes an assessment of the Workplace Requirements and the
Management Systems Assessment against the following Code Areas:

Included in a 2-Pillar audit:

1. Labour Standards Code Areas:
« 0: Enabling accurate Assessment
¢ 1: Employment is Freely Chosen
* 1.A: Responsible Recruitment & Entitlement to Work
o 2: Freedom of Association and Right to Collective Bargaining are
Respected
4: Child Labour Shall Not be Used
e 5:Legal Wages are Paid
5.A: Living Wages are Paid
* 6: Working Hours are Not Excessive
« 7: No Discrimination is Practiced
* 8: Regular Employment is Provided
« 8.A: Sub-contracting and Homeworkers are Used Responsibly
e 9: No Harsh or Inhumane Treatment is Allowed
2. Health & Safety Code Area:
« 3: Working Conditions are Safe and Hygienic
3. Environment Code Area:

¢ 10.A: Environment 2-Pillar
Included in a 4-Pillar audit:

1. Labour Standards Code Areas
o As 2-pillar
2. Health & Safety Code Area
o As 2-pillar
3. Environment Code Area:
¢ 10.A: Environment 2-Pillar
¢ 10.B: Environment 4-Pillar
4. Business Ethics Code Area:
¢ 10.C: Business Ethics

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600097983 2024-11-07 2024-11-08
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(2) Where appropriate, non-compliances or non-conformances were raised
where either local law or the Base Code were not met, and recorded as non-
compliances on both the audit report, CAPR and on the Sedex Platform.

(3) Any non-conformance against customer code shall not be uploaded to Sedex,
but sent directly to the customer in question.

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600097983 2024-11-07 2024-11-08
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Audit and site details

Audit details

Sedex company reference

Date of audit

ZC5000032965 Auditor company name BUREAU VERITAS CPS - ASIA

2024-11-07 Audit conducted by Sedex member

Audit pillars Labour Standards | Health and safety | Environment 4-Pillar | Business ethics

Site details

Sedex site reference 7251000038609 Site name GuiIir:thanji Home Products
Co Lt

Business name Guilin Iango Co Ltd Site address China 541004 Jinjiping
Industrial Park, Lipu City,,
Guilin City, CN

Site phone +86-773-3557233 Site email zoe-gin@iangohanger.com

Audit company: Audit reference: Start Date: End Date:

BUREAU VERITAS CPS - ASIA

ZAA600097983 2024-11-07 2024-11-08
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Audit parameters

Time in and out Day 1 Day 2
In 08:00 In 08:00
Out 17:00 Out 12:00

Audit type Full initial

Was the audit announced? Semi announced

Was the Sedex SAQ available for Yes

review?

Who signed and agreed CAPR? Ms. Li / Admin manager

Any conflicting information SAQ/Pre-  No
Audit Info

Is further information available? No

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600097983 2024-11-07 2024-11-08 7
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Audit attendance

A: Present at the opening meeting?
B: Present at the audit?
C: Present at the closing meeting?

Reason for absence at the opening
meeting

Reason for absence during the audit

Reason for absence at the closing
meeting

Senior management

Yes

Yes

Yes

Worker representative

Yes

Yes

Yes

No worker union was established in the factory.

No worker union was established in the factory.

No worker union was established in the factory.

Union representative

No

No

No

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600097983

Start Date:
2024-11-07

End Date:
2024-11-08
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SMETA declaration

Auditor team

SMETA declaration

Any exceptions to the SMETA
Methodology must be
recorded here (e.g. different
sample size)

Lead auditor

Additional auditor

Date of declaration

I declare that the audit underpinning the following report was conducted in accordance with
SMETA Minimum Requirements and the SMETA Auditor Manual.

. Where appropriate non-compliances/ non-conformances were raised against the Base Code and

local law and recorded as non-compliances/ non-conformances on both the audit report, CAPR
and on the Sedex Platform.

. Any non-conformance against customer code alone shall not be uploaded to Sedex, and will be

shared directly with the customer in question.

This report provides a summary of the findings and other applicable information found/gathered
during the social audit conducted on the above date only and does not officially confirm or certify
compliance with any Ie%al reé;ulations or industry standards. The social audit process requires
that information be gathered and considered from records review, worker interviews,
management interviews and visual observation. More information is gathered during the social
audit process than is provided here. The audit process is a sampling exercise only and does not
guarantee that the audited site prior, during or post-audit, are in full compliance with the Code

eing audited a%ainst. The provisions of this Code constitute minimum and not maximum
standards and this Code should not be used to prevent companies from exceeding these
standards. Companies applying this Code are expected to comply with national and other
applicable laws and where the provisions of law and this Code address the same subject, to apply
that provision which affords the greater protection. The ownership of this report remains with the
party who has paid for the audit. Release permission must be provided by the owner prior to
release to any third parties.

Nil

Cindy Chen APSCA Number 21704044

2024-11-08

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600097983 2024-11-07 2024-11-08 9
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Site representation

Declaration

Full name
Title

Date of declaration

I acknowledge that details from this report can change during the review process and that I will
be given the opportunity to dispute the content once the review has been published.

Ms. Li

Admin manager

2024-11-08

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600097983

Start Date:
2024-11-07

End Date:
2024-11-08
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Summary of findings
Code area Workplace requirement Local law Finding
3. \(legrki_ng conditions are safe  3.N Maintain a log of all hazardous substance... 81 NC ZAF600699525
an ienic .
= 3.N Maintain a log of all hazardous substance... 82 NC ZAF600699526
3.N Maintain a log of all hazardous substance... 83 NC ZAF600699527
3.H Where identified as necessary to reducerr... 84 NC ZAF600699528
3.M Ensure all machinery is installed, mainta... 85 NC ZAF600699529
3.0 Implement an appropriate electrical safet... 86 NC ZAF600699530
3.0 Implement an appropriate electrical safet... 87 NC ZAF600699531
3.0 Implement an appropriate electrical safet... 88 NC ZAF600699532
3.B Conduct risk assessments regarding the po... 89 NC ZAF600699533
6. Working hours are not 6.F Ensure that where overtime is used, it is... 810 NC ZAF600699534
excessive
5. Legal wages are paid 5.B Ensure that workers receive the insurance... 811 NC ZAF600699535
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600097983 2024-11-07 2024-11-08 1"
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Local law issues

§1 In accordance with Article 27 of the Regulation For Chemical Usage Safety in Work Place: Staff and
workers are entitled to receive: (1) Date and information in description of the specific
characteristics, hazardous in dgredlents, and safety precaution marks of the chemicals to be used
in the working premises, and instructions upon safety techniques, etc. (2) Information concerning
the probability of occurrence of harm against safety and health of staff and workers caused by
hazardous chemicals in the working process. (3) Trainings upon safety techniques, includin
trainings with regard to prevention and control, and danger- av0|d|ngi methods, handling o
emerlgency cases, or emergency measures. (4) Labor protection articles in conformity to State
st| ulations.

B (TIEFre2ERNERAE) £275%. BIERRE. ()ITEZMERKFmEE, BEM
P Ré’fﬂ'_/_u&iéﬁ*ﬁﬂﬂzﬁgffﬂ 2 )?“ EIT’EJI&EPFBAJG—?-IJDTﬁg%ﬁlﬁi%;‘zé’—ﬁﬁé@[ﬁl’ﬂﬁ
B GIREZAME, S, sl RS A IR R SR R AN B gy 2 FE e
; AFFEERMENF A m.

82 In accordance with article 20 of Regulation for Safety of Hazardous Chemical, an entity producing
or storing hazardous chemicals shall, according to the category and dangerous properties of the
hazardous chemicals it produces or stores, set U|i) monitoring, controlling, ventilation, sun-proof,
temperature-controlled, fireproof, ﬂreﬂghtln% ast-proof, pressure disc argln? poison-proof,
neutralizing, moisture-proof, Ilghtenln proof, static-proof, antisepsis, and anti-leakage safety
facilities or equipment, such as protectlon dams and segregated operations, etc. at the work
places, and maintain them on a routine basis according to the national standards, industrial
standards or relevant state provmons so as to guarantee the normal functionin thereof
RIE (Bl RRSEREM) $£205% £, BELKRAFRIVPN, MIRERE. SEFHNEN
WFRNMERNERIIE, IRl BRNA S, IS, SER, B, _ﬂm‘j’l\ Frke AL Foigs
,ﬁE\ Pis. 0. [, PheE. FhEkes, [hlE. Pt EL}&B}E?F‘I%:E% [RERFSFRERE. RE

#{é?%ag& AT R EERE RN R G, SERTERIEAR. 75, FER2IEH
N 12 l%

83 In accordance with Article 14 of the Regulation For Chemical Usage Safety in Work Place: (1) In
case of transferring or loading the chemicals purchased into a new container, it is required to
mark clearly the descriptions of these chemicals on the newly adopted container. As to those
hazardous chemicals that have been transferred or loaded into a new container, it is necessary to
stick a safety precautions mark on the new container. (2) The original safety precautions mark
upon those containers that contain hazardous chemicals shall not be replaced before these
containers have been cleansed. /#F (TFZPFR2EAKFRAE) F£14% M 1) R MY
FoFERBHNEIHEMAREN, WirAEAR, MFeli>m, £ EBREENER L MRe
7%; QBRELRUFmNAHBERFLER, FMEERRLZ2ITE,

84 In accordance with Article 45 of Law of the People’s Regublic of China on Production Safety,
business entities must provide their employees with labor protection products meeting the
national or industry standards, and supervise and educate their employees on wearing or usin
such products in accordance with the rules of use. {848 (PHEARTMERSEFE) B45%: £7°
g;%ﬁ%ﬁ@%ﬂ}\mw R SERMENETUAENSG SRR, FEE. HEMLASIZRE

N °

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600097983 2024-11-07 2024-11-08 12
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85

86

87

88

89

In accordance with Article 6.1.6 of Code of Design of Manufacturing Equipment Safety and
Hygiene, the exposed dangerous components or part of any transmission belts, rotational axis,
transmission chain, coupling, belt wheel, gear, flying wheels, chain wheels, electric saw and
others, which is within 2 meters height of the plane where the operator is operating such devices
shall be equipped with safety devices.

Article 6.3 of Code of Design of Manufacturing Equipment Safety and Hygiene, for supercooling
and overheating, if the hot or supercooled parts of the production equipment may cause danger,
theé must be egyig%ed with anti-contact shielding. ) .

RIE (EFiggERE DA EN(GB5083-1999)) 56.1.6%: MIREARBIREM BT E AR
, NEEE2mz RBVPRAfRDE. ¥, fFopaf. BT, Wi, 5. "tie. #i. BEFINEEk
TEUMRERI, BHEMEERSHIFEE, o \ o
BIE (ErgER2DEIRITEN(GB5083-1999)) 6.3 @453, HEFIRERNAIHTILEIA
REIEAfERY, MATECE PR ko

In accordance with Article 5.1.2 of the General Guide for Safety of Electric User (GB/T13869-2017),
electric circuit in use must have sufficient insulation strength, mechanical strength and
conductive capability and the installation of which should meet the standards for correspondin
electrical devices. $E)$/E (REZR2SNGB/T13869-2017) 55.1.2%: AE~MMESERIEREY
BVESIRE. VIMBENSHEESN, ERENEHEN mITENIE,

In accordance with Article 5.1.1 of the General Guide for Safety of Electric User (GB/T13869-2017),
there shall be sufficient safety path and operation space around the electric installation. No
flammable, explosive or corrosive material shall be stored near the electric installation. &8 (F&
Z28NGB/T13869-2017) #5.1.1% . —RFHT, BREFmiNAENEEEBNREBEMNTIFE
i8], BEARRERZA. ZIEREREYR.

In accordance with Article 2-7 of Warning Sign in the Guidelines for Safety Signs and Usage GB

2894-2008, the electric shock warning sign should be marked on electricity devices and circuit

where electric shock may happen.

6.2 The material of signs: Safety signs should be made of durable material. The materials which

will be deformed or deteriorated when wet and flammable material are generally shall preferably

not be used. The insulation material should be used at workplace where there is risk of electric

shock. 1R (LRETERAEAZM(GB 2894-2008)) ERAFS2-7, HOMBETINSN REEEATHE
SR BINS R AIGEE, . BRRE, FXs, ) ) ‘

6.2 tRShEBIMEL . R eiTE RN KA R E N ARMEEIE, —RAEEAEKER. LRSS MBI

o BRREBEMIFIZFIN ERLSME.,

In accordance with Article 20 of Provisions on the Administration of Occupational Health at
Workplaces, the employer with serious occupational hazards shall entrust an occupational health
technical service institution with corresponding qualification to carry out the detection of
occupational hazards at least once a year and the assessment of the current situation of
occupational hazards at least once every three years.

The employer with general occupational hazards shall entrust an occupational health technical
service institution with corresponding qualification to carry out the detection of occupational
hazards at least once every three years. 1R4E (T{EZFTIR DEEEME) F205% Rl REEE™S
WEBAARN, NARHEAFHENARNRY DERARSIE, SEE0# T RRIWEEERZLN
, =0T —RRREEIINIT, X e
RIEfEE—RRIAARN, NAZRASHENERNRIDERARRSNG, S=F20#T KRR
wEEEFERN,

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600097983 2024-11-07 2024-11-08 13
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810

§11

In accordance with Article 73 of the Labor Law of the People’s Republic of China, employees shall,
in accordance with the law, be entitled to social insurance benefits under the followmg
circumstances: (1) retirements; (2) illness or injury; (3) disability caused by work-related injury or
occupational disease; (4) unemployment; and (5) maternity.

The survivors of the insured laborers shall be entitled to subsidies for survivors in accordance
with the law. The conditions and standards for laborers to enjoy social insurance benefits shall be
stipulated by laws, rules and regulations. The social insurance amount that laborers and entitled
to, must be tlmely paid in full amount.

In accordance W|th Article 33 of Social Insurance Law of the People's Republic of China (2018
Amendment), employees shall participate in work-related injury insurance, and the employer shall
pay the work relate injury insurance premium. Employees shall not pay the work-related injury
insurance premlum - N "

HRIE ((EP‘“}\E tMESEE) $735%: mﬁb%T_ ‘F’il 'F*H/‘F, RAZSARIOTEE: (—NRIK; (=
JBIE, Al (o)E CHRaE Rl (1 % SHERL a, LERKAE SRS
Mo 7:77—'\73%—712? =ROFENF fﬁﬂh/&ﬁa/ié\ y %mmo HIEZERIHR RSB BT

T,
RIE (PEAREMEMSRIE) $33%, RINISMIMGRN, ARARUSMNIHERIREE, IR
T ARG TH1RIZR

In accordance with Article 41 of the Labor Law of the PRC, after consultation with the trade union
and employees, the employer may extend workim]; hours due to its production or business needs,
but the extended working hours shall not generally exceed one hour a day; in special
circumstances that require an extension of working hours, the extended working hours shall not
exceed 3 hcci)urs a day and 36 hours a month on condition that the health of employees is

uaranteed.

' (PEARSHESE) $415%: BABURATEFZERER, 25 TMHmE RS GE
KI{erfial, —RE 0GR\ ; EERREEEER T, FRssmss AREnRe
TEKIEiEE AR SEI =/, BEREARNEEI=1+7V)iY

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600097983 2024-11-07 2024-11-08 14
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Management systems

1. Employment is freely chosen

1.A. Responsible recruitment and
entitlement to work

2. Freedom of association and right to
collective bargaining are respected

3. Working conditions are safe and
hygienic

4. Child labour shall not be used

5. Legal wages are paid

6. Working hours are not excessive
7. No discrimination is practiced

8. Regular employment is provided

X Not addressed
& Fundamental improvements required
@ Some improvements recommended

( /’ Robust management systems

Policies and
procedures

&

QR RQRRRRAQCRK

Resources

QR RQRRRRRRRK

Communication
and training

QRO O ROVURRKRWK

Q

Monitoring

&

QU

QENCEIORIQINC)

Q

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600097983

Start Date:
2024-11-07

End Date:
2024-11-08
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8.A. Sub-contracting and homeworkers
are used responsibly

9. No harsh or inhumane treatment is
allowed

10.A. Environment 2-Pillar

10.C. Business ethics

X Not addressed
& Fundamental improvements required
@ Some improvements recommended

( \/’ Robust management systems

Policies and
procedures

&

QR R K

Resources

Q QR R K

Communication
and training

¢

QR R K

Monitoring

<

QR QR

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600097983

Start Date:
2024-11-07

End Date:
2024-11-08
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Site details

Company and site details
Sedex company reference

Sedex site reference

Company name

Business ownership type

Site name

Site name in local language

GPS location

Is the worksite in a remote location, far
from habitation?

Site contact

Applicable business and other legally
required business license numbers and
documents

Site activities

Site function

ZC5000032965

7251000038609

Guilin Iango Co Ltd

GOODS

Guilin Zhanji Home Products Co Ltd

[THEZETE BT TIEX

GPS address

Coordinates

No

Contact name
Job title
Phone number

Email

Jinjiping Industrial Park, Lipu City, Guilin
City, Guangxi province, China

Latitude: 24°29’17”N Longitude:
110°26"15"E

Ms. Li
Admin manager
+86-773-3557233

zoe-gin@iangohanger.com

Business license: 91450331675022961B. Valid from May 26 , 2008 to long term.

Factory Processing/Manufacturer

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600097983

End Date:
2024-11-08

Start Date:
2024-11-07
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Site activities

Site activities

Product type

Process overview

What level of mechanization best
describes the work at this site?
Site scope

Is the audited site a physically continuous
area?

What is the area of audited site to its
boundary?

Building 1

Building 2

Primary

Secondary

Other

Coat hangers

Manufacture of other products of wood;

manufacture of articles of cork, straw and

plaiting materials

The factory specialized in the manufacture of coat hangers. The main production

processes including cutting, polishing, drilling, injection, flocking, spraying, assembly

and packing. The main equipment used in the factory were polishing machines,
injection machines and spraying machines etc.

Fair mechanisation / manual Labour

Yes

9400m?

Last construction works on site
If building is shared, provide details
Number of floors

Description of floor activities

Last construction works on site
If building is shared, provide details
Number of floors

Description of floor activities

2014
The building wasn't shared.
1

Polishing workshop

2014
The building wasn't shared.
1

Polishing workshop

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600097983

End Date:
2024-11-08

Start Date:
2024-11-07

18



SMETA®

Sedex Members Ethical Trade Audit

Site scope

Building 3

Building 4

Building 5

Building 6

Building 7

Is there any difference between the site
scope of the audit and the Sedex site
profile?

Does the scope of the audit subdivide any
building or is limited to particular
processes, products or businesses within
the physical site?

Last construction works on site
If building is shared, provide details
Number of floors

Description of floor activities

Last construction works on site
If building is shared, provide details
Number of floors

Description of floor activities

Last construction works on site
If building is shared, provide details
Number of floors

Description of floor activities

Last construction works on site
If building is shared, provide details
Number of floors

Description of floor activities

Last construction works on site
If building is shared, provide details
Number of floors

Description of floor activities

No

No

2014
The building wasn't shared.
1

Warehouse, spraying and packing
workshop

2009
The building wasn't shared.
1

Injection, cutting and drilling workshop

2009
The building wasn't shared.
1

Flocking and packing workshop

2009
The building wasn't shared.
1

Canteen

2009
The building wasn't shared.
3

The 1st floor of this building was used for
office and the 2nd to 3rd floor of this
building was used for dormitory.

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600097983

End Date:
2024-11-08

Start Date:
2024-11-07
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Site scope

Is any activity conducted onsite not
included within the scope of the audit?

No

Worker accommodation and transport

Are there any site-provided worker
accommodation buildings?

Does the site organise worker transport
to the worksite?

Work patterns

Approximate workers on site per month
(% of peak)

Is th}ere any night or back shift work at the
site?

Site assessments

Does this site hold any certifications that
address labour standards, human rights,
corruption or environmental impact?

Has the site assessed for negative impacts
on the human rights, lands, resources,
territories, livelihoods or food security of
indigenous peoples or the local
community?

No

Not provided

The factory didn't provide transport for employees.

January
March
May

July
September

November

No

No

Yes

The factory had assessed for negative impacts on the human rights, lands, resources,
territories, livelihoods or food security of indigenous peoples or the local community.

95-100%

95-100%

95-100%

95-100%

95-100%

95-100%

February
April
June
August
October

December

95-100%

95-100%

95-100%

95-100%

95-100%

95-100%

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600097983

Start Date:
2024-11-07

End Date:
2024-11-08
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Site assessments

Has there been a Human Rights Impact
Assessment (HRIA) conducted within the
last three years at this site?

Yes

Comprehensive risk assessment was conducted to evaluate policy and procedure
effectiveness.

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600097983 2024-11-07 2024-11-08
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Worker analysis

Gender disaggregated data available

Worker totals

Men and women

Men Women Other Total
Number of workers 22 64 - 86
Workers by type
Men Women Other Total
Permanent workers (employees) 22 64 - 86
Temporary or fixed term employees 0 0 - 0
Agency or subcontracted workers 0 0 - 0
Seasonal workers 0 0 - 0
Self-employed workers 0 0 - 0
Informal workers including home workers 0 0 - 0
Apprentices, trainees or interns 0 0 - 0
* % of total workforce
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600097983 2024-11-07 2024-11-08 22
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Migrant workers

Men Women Other Total
Domestic migrant workers 3 3 - 6
International migrant workers 0 0 - 0
Total migrant workers 3 3 - 6

* % of total workforce

Where workers have migrated internally, = Hubei and Henan province.
list the most common internal states
workers have moved from

Workers by age

Men Women Other Total
18 - 24 years old 1 0 - 1
15-17 years old 0 0 - 0
Under 15 years old 0 0 - 0

* 9% of total workforce

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600097983 2024-11-07 2024-11-08 23
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Is the worker analysis data relevant for No
peak season and current to the audit?

Describe how this may vary during peak N/A. No peak season.
periods

Please list the nationalities of all workers, Chinese
with the three most common nationalities
listed first

Most common nationalities as approximate % of workforce

Men Women Other Total

Chinese 26% 74% - 100%
Audit company: Audit reference: Start Date: End Date:

BUREAU VERITAS CPS - ASIA ZAA600097983 2024-11-07 2024-11-08 24
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Workers by remuneration type

Men Women Other Total
Workers paid per unit (piece rate) 0 0 - 0
Workers paid based on a mix of 'piece 0 0 - 0
work' and hourly rate
Workers paid hourly / daily rate 22 64 - 86
Salaried workers 0 0 - 0
* 9% of total workforce
Workers by payment cycle
Men Women Other Total
Paid daily 0 0 - 0
Paid weekly 0 0 - 0
Paid monthly 22 64 - 86
Other 0 0 - 0
* % of total workforce
If other payment cycle entered, please No other payment.
provide details
Audit company: Audit reference: Start Date: End Date:
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People in managerial, supervisorial and administrative roles

Men Women Other Total
Employees in management positions 2 1 - 3
Supervisors or team leaders 1 1 - 2
Administrative staff 4 1 - 5
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600097983 2024-11-07 2024-11-08 26
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Worker interview summary

Gender disaggregated data available Men and women
Which methods of worker engagement Individual interviews
were used? Group interviews

Digital worker survey participants
Men

Number of workers -

Were any of the audit findings
attributable to the survey?

Was the interview sample representative  Yes
of all tyPes of nationality and employment
types of workers?

Was the interview sample representative  Yes
of the gender composition of the
workforce?

Women

Number and size of group interviews 1 group of 5 employees.

Did workers understand the purpose of Yes
the audit?

Were interviews conducted in Yes
circumstances to ensure privacy, with the
confidentiality of the interview process
communicated to the workers?

Was there any indication that workers had No
been ‘coached’ in how they should
respond to questions?

What was the general attitude of the Favorable
workers towards their workplace?

Other

Total

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600097983

Start Date:
2024-11-07

End Date:
2024-11-08
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Attitude of workers

In which areas did workers raise
significant concerns or complaints?

What did the workers like the most about
working at this site?

Additional comments

Attitude of workers’ committee/union
representatives

Attitude of managers

Workers interviewed by type

Other (provide details)

Nothing to report

Pay
Communication (e.g. from management)

Apart from the 10 workers interviewed listed in the worker analysis table, another 2
employees were interviewed for business ethics and 2 employees for environment as
this is a 4-pillar audit. Confidential private interview was conducted with employees
from various sections in a private area. In general, sampled employees’ attitude to the
factory was favourable. Information %athered from sampled employees was mostly
consistent with the documents that the factory had provided. No complaint was raised
during employee interview.

The worker representatives are satisfied with the working condition, working hours
and factory management. No complaint was raised during interview.

During the opening meeting, auditor explained the audit scopes and audit standards
to the factory management, factory management showed cooperation and
transparency during the visit. Auditor gained full access to factory tour, document
review and interviews with management members and workers, a full audit was
finished as scheduled. During the factory tour, management was willing to unlock the
places which were locked before auditor accessed. Factory management also allowed
auditor to select the samples and interview production workers in a private and
confidential manner.

Total
Permanent workers 10
Temporary or fixed-term employees 0
Agency or subcontracted workers 0
Seasonal workers 0
Other workers 0
Total number of workers interviewed 10
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600097983 2024-11-07 2024-11-08 28
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Workers interviewed by group/individual

Men Women Other Total
Workers interviewed in groups 2 3 - 5
Workers interviewed individually 2 3 - 5
Migrant workers interviewed
Men Women Other Total
Domestic migrant workers interviewed 1 1 - 2
International migrant workers 0 0 - 0
interviewed
Total migrant workers interviewed 1 1 - 2
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600097983 2024-11-07 2024-11-08 29
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Measuring workplace impact

Gender disaggregated data available Men and women

Annual worker turnover (%)*

Men Women Other Total
Last full quarter (90 days) 1.0% 1.0% - 2.0%
Last full calendar year (2023) 1.0% 1.0% - 2.0%
Previous full calendar year (2022) 1.0% 1.0% - 2.0%

* Number of workers leaving in last 12 months as a % of average total number of workers on site over the year.

Rate of absenteeism (%)*

Men Women Other Total
Last full quarter (90 days) 0.0% 0.0% - 0.0%
Last full calendar year (2023) 0.0% 0.0% - 0.0%
Previous full calendar year (2022) 0.0% 0.0% - 0.0%

* Number of days lost through job absence in the year, calculated as (the number of employees on 1st day of the year + number employees on the
last day of the year) / 2)* number available workdays in the year*100

Are accidents recorded? Yes

Blank accident record was available as no accident occurred.

Annual number of work related accidents and injuries (per 100 workers)*

Men Women Other Total

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600097983 2024-11-07 2024-11-08 30
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Annual number of work related accidents and inj

Last full quarter (90 days) 0.0%
Last full calendar year (2023) 0.0%
Previous full calendar year (2022) 0.0%

uries (per 100 workers)*
0.0% -
0.0% -

0.0% -

0.0%

0.0%

0.0%

* Calculated as (number of work related accidents and injuries * 100) / number of total workers.

Lost day work cases (per 100 workers)*

Men
Last full quarter (90 days) 0.0%
Last full calendar year (2023) 0.0%
Previous full calendar year (2022) 0.0%

Women Other
0.0% -

0.0% -

0.0% -

Total

0.0%

0.0%

0.0%

* Calculated as (number of lost days due to work accidents and work related injuries * 100) / number of total workers.

Percentage of workers that work on average more than 48 standard hours in a given week

Men Women Other Total
Last full quarter (90 days) 0.0% 0.0% - 0.0%
Last full calendar year (2023) 0.0% 0.0% - 0.0%
Previous full calendar year (2022) 0.0% 0.0% - 0.0%
Percentage of workers that work on average more than 60 standard hours in a given week
Men Women Other Total
Last full quarter (90 days) 0.0% 0.0% - 0.0%
Audit company: Audit reference: Start Date: End Date:
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Percentage of workers that work on average more than 60 standard hours in a given week

Last full calendar year (2023) 0.0% 0.0% - 0.0%
Previous full calendar year (2022) 0.0% 0.0% - 0.0%
Audit company: Audit reference: Start Date: End Date:

BUREAU VERITAS CPS - ASIA ZAA600097983 2024-11-07 2024-11-08
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0. Enabling accurate assessment

Summary of findings

Code area Workplace requirement Local law Finding

Systems and evidence examined to
validate this code section

No findings

Current systems:

Facility management were cooperative with this verification, they granted access to all
documents/ facility grounds/ workers, photos. A written human rights policy
statement was established and approved by G.M., it's also trained to relevant
personnel.

Evidence examined:

Document review

- Training records

-A manual created by the factory which contained all required documents and all
appropriate procedures for meeting the client's code of conduct and the legal
requirements

-Social compliance policy and procedure

-Workers' information about their rights

-Relevant permits and business license and lease contract

Management interview

Worker interview

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600097983 2024-11-07 2024-11-08
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0. Enabling accurate assessment

Data points

Has the site received an official notice,
fine, prosecution, or withhold release
order (WRO) for non-compliance with
legislation, regulation, consent, or permits
within the last three years, relating to
Health and Safety, labour rights or the
environment?

Did any workers selected by the auditor
decline to be interviewed?

Were sufficient documents for non-
employee (e.g. agency or other
subcontracted) workers available for
review?

No

No

No

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600097983

Start Date:
2024-11-07

End Date:
2024-11-08

34



SMETA®

Sedex Members Ethical Trade Audit

1. Employment is freely chosen

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems

Robust Management Systems

Robust Management Systems

Robust Management Systems

The factory established a policy to ensure employment was freely chosen. The factory
did not require deposit or withhold employees’ ID cards. The factory did not limit the
employees’ freedom. There was no forced, bonded or involuntary prison labor.
Employees were free to leave their employer after reasonable notice. Effective training
and communication of policy and procedures were provided to all relevant employees.
The facility effectively monitored procedures. Systems were in place to ensure the
management structure and responsibilities were reactive to changing circumstances.

Code area Workplace requirement Local law Finding

Systems and evidence examined to
validate this code section

No findings

Current systems:

The factory established a policy to ensure employment was freely chosen. The policy
included the following clause:

1. The factory did not require deposit or withhold employees' ID cards.

2. The factory did not limit the employees’ freedom.

3. There was no forced, bonded or involuntary prison labor.

4. Employees were free to leave their employer after reasonable notice.

Evidence examined:

1. Policy documents

2. Worker interviews

3. Personnel files ( to check for ID’s )

4. Contracts to establish notice periods

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600097983 2024-11-07 2024-11-08 35
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Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600097983

Start Date:
2024-11-07

End Date:
2024-11-08
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1. Employment is freely chosen

Data points

If required under local law, is there a
published ‘modern slavery or similar
statement?

Does the site utilise any workers who are
prisoners?

Does the site use the labour of persons
required to work under any government
scheme?

Not Applicable

No

No

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600097983

Start Date:
2024-11-07

End Date:
2024-11-08
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1.A. Responsible recruitment and entitlement to work

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Code area

Systems and evidence examined to
validate this code section

Workplace requirement

Robust Management Systems
Robust Management Systems

Robust Management Systems

Robust Management Systems

Based on documents review, management and employee individual interviews, all
employees were directly employed by factory, they all came from China, no agency
used. Their original photographic identification (ID cards) was validated, employees
were trained on policies of working conditions, living conditions, employment terms,
living costs, wages and benefits etc. No child labor or young labor noted in the factory.
Effective training and communication of policy and procedures were provided to all
relevant employees. The facility effectively monitored procedures. Systems were in
place to ensure the management structure and responsibilities were reactive to
changing circumstances.

Local law Finding

No findings

Current systems:

The factorz established a policy to ensure employment was freely chosen. The policy
included the following clause:

1. The factory did not require deposit or withhold employees' ID cards.

2. The factory did not limit the employees’ freedom.

3. There was no forced, bonded or involuntary prison labor.

4. Employees were free to leave their employer after reasonable notice.

Evidence examined:

1. Policy documents

2. Worker interviews

3. Personnel files ( to check for ID’s )

4. Contracts to establish notice periods

Audit company:
BUREAU VERITAS CPS - ASIA

End Date:
2024-11-08 38

Start Date:
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Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600097983

Start Date:
2024-11-07

End Date:
2024-11-08
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1.A. Responsible recruitment and entitlement to work

Data points

Labour hire

Does the site use labour providers and/or
formal, temporary, seasonal or guest
worker programmes?

How do the labour providers recruit and
hire workers?

Where labour providers were used to
recruit, what was the highest number of
tiers identified in a workers recruitment
journey?

Are there any subcontracted workers
(including dispatched labour) on site?

Were all non-employee (e.g. agency or
subcontracted) workers included within
the scope of this audit for the purpose of
document review and (if onsite on date of
audit) interview?

Were sufficient documents for non-
employee (e.g. agency or other
subcontracted) workers available for
review?

Migrant workers

Do any workers migrate across
international borders to work at this site?

Percentage of workers that are migrant

Do any workers migrate from other
states, provinces or regions within the
country to work at this site?

List the sending states/provinces/regions

Workers are recruited, selected, and hired directly by our company

N/A - Recruitment providers not used

No

Not Applicable

Not Applicable

No

7%

Yes

6 workers migrated from domestic Hubei and Henan provinces to work at the factory.

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600097983

Start Date:
2024-11-07

End Date:
2024-11-08
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Recruitment fees

Were you able to detect recruitment fees
and costs paid by workers during the
recruitment and employment process?

Were recruitment fees or costs identified
during worker interviews?

Not Applicable

No

The factory directly recruited workers, and no recruitment fees or costs were identified

during this audit.

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600097983

Start Date:
2024-11-07

End Date:
2024-11-08
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2. Freedom of association and right to collective bargaining are

respected

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems
Robust Management Systems

Robust Management Systems

Robust Management Systems

The factory established a policy and procedure on freedom of association. Based on
documents review, management and emFonee individual interviews, all emcFIoKees
were directly employed by factory, they all came from China, no agency used. Their
original photographic identification (ID cards) was validated, employees were trained
on policies of working conditions, living conditions, employment terms, Iivin? costs,
wages and benefits etc. No child labor or young labor noted in the factory. Effective
training and communication of policy and procedures were provided to all relevant
employees. The facility effectively monitored procedures. Systems were in place to
ensure the management structure and responsibilities were reactive to changing
circumstances.

Code area Workplace requirement Local law Finding
No findings
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600097983 2024-11-07 2024-11-08 42
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Systems and evidence examined to
validate this code section

Current systems:

- There was a worker committee available in the factory.

- Suggestion box was used for employees to put forward any idea.

- The right to freedom of association and collective bargaining was only restricted
under law, the emﬁloyer facilitates.

- According to workers interview, they were free to join worker committee on their
own choice, the factory management recognized and respected their rights to
freedom of association and collective bargaining, and the workers were not subject to
intimidation or harassment in the exercise of their right to join or to refrain from
joining any organization.

Evidence examined:

1. Management interview

2. Worker interview

3. Records from the worker committee

4. Suggestions from the suggestion box and actions taken

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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2. Freedom of association and right to collective bargaining are respected

Data points

Are trade unions allowed by law in the
national context?

Are there any registered trade unions in
the workplace?

Are they active?

Does the employer recognise the trade
union?

Are the worker representative bodies,
trade union or otherwise, accessible to all
workers, includin? more vulnerable
workers (such as female, migrant, agency,
and seasonal workers)?

Are the worker representatives freely
elected by the workforce as a whole?

Does union/worker committee
membership reflect the gender
composition of the workforce?

Does the membership reflect the
nationality composition of the workforce?

Has there been any industrial action (e.g.
strikes, unrest, or cases raised to forma
tribunals or labour courts) in the past two
years?

Yes

No

Yes

Yes

Yes

Yes

Yes

No

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600097983

Start Date:
2024-11-07

End Date:
2024-11-08
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3. Working conditions are safe and hygienic

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems
Robust Management Systems

Some Improvements Recommended

Some Improvements Recommended

The factory established a policy and procedure on health and safety. Based on site
verification (includin% on site observation, document review, management and
workers interview), the factory was well ventilated. The factory maintained a
comfortable temperature throughout work floors. Sufficient fire safety equipment was
provided in workshops. Drinkable water was available freely in workshops. Fire drill
records were provided for review. First aid kit with sufficient supply was provided in
workshop. Training and communication of policy and procedures were provided to all
relevant employees, but oversights or gaps in how training programs were managed
leading to NCs, the facility didn't effectively monitored these procedures. The
management system needed to be improved to ensure the management structure
and responsibilities were reactive to changing circumstances.

Code area Workplace requirement Local law Finding
3. Working conditions are safe  3.N Maintain a log of all hazardous substance... 81 NC ZAF600699525
and hygienic 3.N Maintain a log of all hazardous substance... 82 NC ZAF600699526
3.N Maintain a log of all hazardous substance... 83 NC ZAF600699527
3.H Where identified as necessary to reducerr... 84 NC ZAF600699528
3.M Ensure all machinery is installed, mainta... 85 NC ZAF600699529
3.0 Implement an appropriate electrical safet... 86 NC ZAF600699530
3.0 Implement an appropriate electrical safet... 87 NC ZAF600699531
3.0 Implement an appropriate electrical safet... 88 NC ZAF600699532
3.B Conduct risk assessments regarding the po... 89 NC ZAF600699533
Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

Current systems:

- The factory was well ventilated.

-The factor%/ maintained a comfortable temperature throughout work floors.

- Sufficient fire safety equipment was provided in workshops.

- Drinkable water was available freely in workshops.

- Fire drill records were provided for review. Fire drill dates in current audit period
were October 16, 2023 and March 8, 2024.

- First aid kit with sufficient supply was provided in workshop.

- Legal construction safety document Wasdprovided for review and 3rd party structural
engineer evaluation was not provided, and it was not required by local law.

Evidence examined:

1. Factory tour

2. Document review (H&S policies and procedures, fire drill records, etc.,)
3. Worker interview

4. Management interview

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600097983 2024-11-07 2024-11-08
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Findings: non-compliances

ZAF600699525 Due 2025-01-14

Code area Status
3 Working conditions are safe and hygienic Open*
Workplace requirement Time given to resolve

3.N Maintain a log of all hazardous substances (e.g. chemicals and pesticides) on site. Ensure that 60 days
these are mana%ed appropriately at all times in line with safety instructions, including storage,

use and disposa Verification method

Issue title Desktop audit

230 - No material safety data sheet (MSDS) obtained/available Area of non-compliance/non-
conformance
Local law

Base code

Description

It was noted that no material safety data sheet for [Brpdu\cts (MSDS) was available for paint bgjng
u:b;,{elwdslgst;]e paint spraying workshop. BiZ&Z I T BURZEEERNEEEERENFERLEEANEEA

Corrective and preventative actions

It is recommended that management adopt practices and controls to ensure that all chemicals
being used in the factory have complete material safety data sheet for products (MSDS) which are
also provided to the relevant employees handling chemicals in the factory BIYFTEFE L EAKK
F R AETENUFERELEARGHBMSDS), FiRELTI AERKFEENEXET,

Local law reference

In accordance with Article 27 of the Regulation For Chemical Usage Safety in Work Place: Staff and
workers are entitled to receive: (1) Date and information in description of the specific
characteristics, hazardous ingredients, and safety precaution marks of the chemicals to be used
in the working premises, and instructions upon safety techniques, etc. (2) Information concerning
the probability of occurrence of harm against safety and health of staff and workers caused by
hazardous chemicals in the working process. (3) Trainings upon safety techniques, includin
trainings with regard to prevention and control, and danger-avoiding methods, handling o
emerlgency cases, or emergency measures. (4) Labor protection articles in conformity to State
stipulations.

RIE (TIEFR2EREFRAE) £275%: RIARGRE: (1) TIF7MERTFmEVEYE, BEM
O REFELURZERARARELE, QEETFIEREREFRIESHEERSSERNA
B GYRERARIE, GHER. FEHl. &FEFERTARNRINE SR RGN 2 E )|

; (AT EERMENFS A .

Evidence

NC No posted MSDS.jpg “

Audit company: Audit reference: Start Date: End Date:
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* PDF generated at 07:09 on 15 Nov 2024. View this finding on the Sedex platform for live updates and closure details.

ZAF600699526 DU 202419415

Code area Status
3 Working conditions are safe and hygienic Open*
Workplace requirement Time given to resolve

3.N Maintain a log of all hazardous substances (e.g. chemicals and pesticides) on site. Ensure that 30 days
these are managfed appropriately at all times in line with safety instructions, including storage,

use and disposa Verification method

Desktop audit

Issue title
240 - No/inadequate safety measures/anti-explosion measures for chemicals (e.g. no anti-leaking  Area of non- compliance/non-
system/secondary container/unbunded) conformance
Description Local law
It was noted that there was no anti-leakage facility (e.g. secondary container) in theApalnt sprayin Base code
for 40% paint containers (Hazardous chemical). BRI T BERERA0% I AR (Rt 2 R)8E18
BEfgRIRE —RE 8.
Corrective and preventative actions
It is recommended that management adopt practices and controls to ensure that anti-leaka }_g
facilities (e. secondary containers) are used for hazardous chemicals. BN T~ ATEREL R
el BB B S RIE N AR,
Local law reference
In accordance with article 20 of Regulation for Safety of Hazardous Chemical, an entity producing
or storing hazardous chemicals shall, according to the category and dangerous properties of the
hazardous chemicals it produces or stores, set u? monitoring, controlling, ventilation, sun-proof,
temperature-controlled, fireproof, flreﬂghtlng blast-proof, pressure disc argln? poison-proof,
neutralizing, moisture-proof, I|ghten|ng proof, static-proof, antisepsis, and anti-leakage safety
facilities or equipment, such as protection dams and segregated operations, etc. at the work
places, and maintain them on a routine basis according to the national standards, industrial
standards or relevant state prOVISIOI"IS so as to guarantee the normal functioning thereof,
RIE (Rt FRRSBEE) $520% £/, B FBJT%jugEﬁ$14, N EIRIERZE . EFRNER
WA RSE, EEWFMRBERNEN, i, @R, Bl EE, A KA BIE.
ME. Bis. B PrE. FhE, PR, AR, Bﬁ,ﬁﬁu&ﬁﬁﬂjlk:ﬁ%%%?&e?ﬁ%t@uﬁ’ﬁ RE
) #&?H%ﬁ/ﬁ TitPEREERE XMEN R LR, REHITEERLER. RF, RIERDIRNE
. IRERIERERA
Evidence
Audit company: Audit reference: Start Date: End Date:

BUREAU VERITAS CPS - ASIA ZAA600097983 2024-11-07 2024-11-08
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NC No secondary 24
contamer.jpg

* PDF generated at 07:09 on 15 Nov 2024. View this finding on the Sedex platform for live updates and closure details.

ZAF600699527 Due 2024-12-15

Code area
3 Working conditions are safe and hygienic

Workplace requirement

3.N Maintain a log of all hazardous substances (e.g. chemicals and pesticides) on site. Ensure that
these are managfed appropriately at all times in line with safety instructions, including storage,
use and disposal.

Issue title

233 - Hazardous substances (e.g. chemicals and pesticides) are stored unlabelled or labelling is
incorrect

Description

It \1/:va5 noted that all paint containers stored in the paint spraying workshop were not posted with
safety labels.
AL BUAEEFRE A KR 2155,

Corrective and preventative actions

It is recommended that management adopt practices and controls to ensure that all hazardous
chemicals stored or being used in the factory is posted with safety labels. 2IYFFETE LI MfiE7FH
EANERAFRBEKERENE, mENRNETETE,

Local law reference

In accordance with Article 14 of the Regulation For Chemical Usage Safety in Work Place: (1) In
case of transferring or loading the chemicals purchased into a new container, it is required to
mark clearly the descriptions of these chemicals on the newly adopted container. As to those
hazardous chemicals that have been transferred or loaded into a new container, it is necessary to
stick a safety precautions mark on the new container. (2) The original safety precautions mark
upon those containers that contain hazardous chemicals shall not be replaced before these
containers have been cleansed. iRi% (TIEAMZEEAKLEMAE) B14%: (1)EERBAMHEIY
FRRRRBHN R EMARN, NMITBAEARAR, MTEhikFam, FREHNE

7%, QBRERBRUFRNBHRERFULER, FMEERRLEITE.

Evidence

EHNAR LR S

Status
Open*

Time given to resolve
30 days

Verification method
Desktop audit

Area of non-compliance/non-
conformance

Local law
Base code

Audit company: Audit reference: Start Date: End Date:
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NC No safety label.jpg &

* PDF generated at 07:09 on 15 Nov 2024. View this finding on the Sedex platform for live updates and closure details.

ZAF600699528 Due 2024-12-15

Code area Status
3 Working conditions are safe and hygienic Open*
Workplace requirement Time given to resolve

3.H Where identified as necessary to reduce residual risk, provide (without charge to workers) and 30 days
ensure the use of appropriate personal protective equipment (PPE).

Verification method

Issue title Desktop audit
278 - Personal Protective Equipment (PPE) provided but incidents of workers not using PPE where
appropriate Area of non-compliance/non-
conformance
Description Local law
It was noted that 2 out of 14 polishing employees working in the polishing workshop wore
disposable masks rather than anti-dust gloves provided by the factory. Base code
HiZR I HEVEEIRI2/142FTENR TN E S8R OSMAR L RIEMNHEOS,
Corrective and preventative actions
It is recommended that management adopt practices and controls to ensure that necessary
personal protective equipment are provided to relevant employees and measures are taken to
ensure that employees use such gersoqal rotective equipment appropriately. Zi{ T 791HXH
RTREGENTAIFA®R, FrERIIERmE.
Local law reference
In accordance with Article 45 of Law of the People’s Regublic of China on Production Safety,
business entities must provide their employees with labor protection products meeting the
national or industry standards, and supervise and educate their employees on wearing or using
such products in accordance with the rules of use. 1R (P ARHEMERSEFE) 845K £
ZEBMUHRTAMARREFEERINERETUATENSHIFAR, FEE. HEMULARIRRE
FRANmE. R,
Evidence
Audit company: Audit reference: Start Date: End Date:
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NC Employee wore wrong “

type mask.Jpg

* PDF generated at 07:09 on 15 Nov 2024. View this finding on the Sedex platform for live updates and closure details.

ZAF600699529 Due 2024-12-15

Code area Status

3 Working conditions are safe and hygienic Open*

Workplace requirement Time given to resolve
3.M Ensure all machinery is installed, maintained, and used in a safe manner. 30 days

Issue title Verification method
264 - Machines lack appropriate safety guards (e.g. eye or needle guards on sewing machines, Desktop audit

belt’hand guards on other machines)

Area of non-compliance/non-

Description conformance

It was noted that the transmission belts of 2 out of 3 drilling machines in the drilling area were Local law
not equipped with pulley guards. BEZ&ZIMELFLXIH2/3 5 sHFLHE B RERZHHIF Base code

Corrective and preventative actions

It is recommended that management adopt practices and controls to ensure that all drilling
machines are e ug)fed with pull%y uards.
BT AFRE INMZERH IR

Local law reference

In accordance with Article 6.1.6 of Code of Design of Manufacturing Equipment Safety and
Hygiene, the exposed dangerous components or part of any transmission belts, rotational axis,
transmission chain, coupling, belt wheel, gear, flying wheels, chain wheels, electric saw and
others, which is within 2 meters height of the plane where the operator is operating such devices
shall be equipped with safety devices.
Article 6.3 of Code of Design of Manufacturing Equipment Safety and Hygiene, for supercooling
and overheatlng |f the hot or supercooled parts of the production equipment may cause danger,
the% must be eqL %_Ed with anti-contact sh|eld|n% .
1R _§$le§§ £i8112M(GB5083-1999)) 586.1.6%: LURIEARKIRIEMI BT TEIEE
, NEEE2mz ARFRAEEW. A, (Tohif. BXHTI. Wi, 88, T¢ie. 3. BRFINER
SEERERIM, BLNEERSHIPEE, ‘
RiE (ErgsERe DA% R N(GB5083- 1999)) 6.3 D45, BEFIGEMITRDS LT
ReISAfEle, NATECE B iR ik

Evidence

Audit company: Audit reference: Start Date: End Date:
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* PDF generated at 07:09 on 15 Nov 2024. View this finding on the Sedex platform for live updates and closure details.

ZAF600699530 Due 2025-01-14

Code area Status

3 Working conditions are safe and hygienic Open*

Workplace requirement Time given to resolve
3.0 Implement an af)propriate electrical safety program to ensure that electrical hazards are 60 days

reduced and controlled by appropriately qualified personnel.

Verification method
Desktop audit

Issue title
224 - Isolated occurrence of incorrect/damaged insulation in electricals including burnt/damaged

wiring and plugs Area of non-compliance/non-
o conformance
Description Local law

It was noted that 1 out of 3 electrigitX switch boxes in the cutting area were exposed without
insulation protective device. Bz &

Corrective and preventative actions

It is recommended that management adopt practices and controls to ensure that all electricit
switch boxes are properly insulated to avoid hazard of electrical shock YT~ M T~ ABIERFFX
BREEBHNRIPEE, MIEBLARE.

Local law reference

In accordance with Article 5.1.2 of the General Guide for Safety of Electric User (GB/T13869-2017),
electric circuit in use must have sufficient insulation strength, mechanical strength and
conductive capability and the installation of which should meet the standards for corres#ondin
electrical devices. 1R1E (AEZ2TNGB/T13869-2017) %5.1.25! FHEBFE:E’\JEE’—?@%E%ZJ\E%E%%
HE5RE. NIMREN SRR, HRENTAEMminERRE,

TT FRIXK1/3 M I e A BRI EE, Base code

Evidence
Audit company: Audit reference: Start Date: End Date:
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NC No insulation protective 24

device.|pg

* PDF generated at 07:09 on 15 Nov 2024. View this finding on the Sedex platform for live updates and closure details.

ZAF600699531 Due 2024-12-15

Code area
3 Working conditions are safe and hygienic

Workplace requirement

3.0 Implement an af)propriate electrical safety program to ensure that electrical hazards are
reduced and controlled by appropriately qualified personnel.

Issue title
226 - Blocked access to electricity panels

Status
Open*

Time given to resolve
30 days

Verification method
Desktop audit

Area of non-compliance/non-

Description conformance
It was noted that 30% eLte_ctricitﬁ boxes in the factory were blocked by production materials. Bi#%%& Local law
I N30%8Y B EFIEIEE T . Base code
Corrective and preventative actions
It is recommended that management adopt practices and controls to ensure that all electricity
boxes in factory are free of obstruction. i T IR T AFTABEMAWAEN, VEERBNZ2
BEM TIE=E
Local law reference
In accordance with Article 5.1.1 of the General Guide for Safety of Electric User (GB/T13869-2017),
there shall be sufficient safety path and operation space around the electric installation. No
flammable, explosive or corrosive material shall be stored near the electric installation. 1R#& (F =
ZeFNGB/T13869-2017) $5.1.1% . —MRFMHT, AR mHNARNES EBHNRE@BEM LIFS
8], BARRNERZR. ZIENERED @
Evidence
Audit company: Audit reference: Start Date: End Date:
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* PDF generated at 07:09 on 15 Nov 2024. View this finding on the Sedex platform for live updates and closure details.

ZAF600699532 Due 2024-12-15

Code area Status

3 Working conditions are safe and hygienic Open*

Workplace requirement Time given to resolve
3.0 Implement an af)propriate electrical safety program to ensure that electrical hazards are 30 days

reduced and controlled by appropriately qualified personnel.

Verification method

Issue title

Desktop audit
227 - Unmarked/incorrect labels/signage/instructions for electrics

Area of non-compliance/non-

Description conformance
It was noted that no warning sign was marked on 20% electricity switch boxes in the factory. 8%  Local law
RIMIT H20%HIEEFF R FER KNG B E TR T So Base code

Corrective and preventative actions

It is recommended that management adopt practices and controls to ensure that all electricity
boxes in the factory are marked to avoid electric shock. BN T WEN T WEBBELRELERITE.

Local law reference

In accordance with Article 2-7 of Warning Sign in the Guidelines for Safety S(ijgns and Usage GB
2894-2008, the electric shock warning sign should be marked on electricity devices and circuit
where electric shock may happen.

6.2 The material of signs: Safety signs should be made of durable material. The materials which
will be deformed or deteriorated when wet and flammable material are generally shall preferably
not be used. The insulation material should be used at workplace where there is risk of electric
shock. 1R1E (R2IREREATU(GB 2894-2008)) ERtrs2-7, HOBEERMISN LETEIER
Ep SIS AL, M RBE, FXr=, ) ‘

6.2 RSB . TEITSHEN KA R EHAREEE, —RAERREKER. TR MEE
o BREBERNIEL TN ERESME.

Evidence

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600097983 2024-11-07 2024-11-08

54


https://app.sedex.com/audit/ZAA600097983/file/bca79398-1e7f-454e-88d3-f9b87fa2f524?fileName=NC Blocked electricity box.jpg
https://app.sedex.com/audit/ZAA600097983/file/bca79398-1e7f-454e-88d3-f9b87fa2f524?fileName=NC Blocked electricity box.jpg
https://app.sedex.com/audit/ZAA600097983/findings

SME

Sedex Members Ethical Trade Audit

TA™

NC No warning sign.jpg &

* PDF generated at 07:09 on 15 Nov 2024. View this finding on the Sedex platform for live updates and closure details.

ZAF600699533 Due 2024-12-15

Code area Status
3 Working conditions are safe and hygienic Open*

Workplace requirement Time given to resolve

3.B Conduct risk assessments regarding the potential hazards arising from work. The risk 30 days
assessment shall be reviewed whenever processes change and at least annually considering any

incidents and findings. Verification method

Issue title Desktop audit

151 - No health and safety risk assessment conducted Area of non-compliance/non-

conformance
Local law
Base code

Description

It was noted that paint was used in paint spraying workshop, polishing, flocking and cutting
employees were exposed to noise and dust, which might cause occupational diseases to
employees in these workshops. However, the factory did not conduct testing of factors of N
occupational hazards in recent year. BRZZ I T BUAZEEIERAME, 1B, ’EE??E%DFﬂEI‘ETiIE
RTIREMHE, NRTIFEEENRURREE. B bf—FHRNFR#TRIEERZLM,

Corrective and preventative actions

It is recommended that management adopt practices and controls to ensure to entrust an
occupational health technical service institution with the corresponding qualification to conduct
testin}% of factors of occupational hazards at least once a year. il T 2B R FRMIRL TERA
RSV ELDESFRN—RIRIREERR.

Local law reference

In accordance with Article 20 of Provisions on the Administration of Occupational Health at
Workplaces, the employer with serious occupational hazards shall entrust an occupational health
technical service institution with corresponding qualification to carry out the detection of
occupational hazards at least once a year and the assessment of the current situation of
occupational hazards at least once every three years.

The employer with general occupational hazards shall entrust an occupational health technical
service institution with corresponding qualification to carry out the detection of occupational
hazards at least once every three years. 1R#E (T{EZPRER DAEEEME) 5205 PR ETE
RAARN, MAZEABHENERNR BERARSHE, SEED#TRRLREERRLN
. BEEZ LRI RRIFREIRIN, \ o
RlmicE—REABARG, NAZRERENERNRLDESARSHG, S=FF#T KRR
e ERR,

Audit company: Audit reference: Start Date: End Date:
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Evidence

Photo evidence is not “
applicable.pdf

* PDF generated at 07:09 on 15 Nov 2024. View this finding on the Sedex platform for live updates and closure details.
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3. Working conditions are safe and hygienic

Data points

Is someone within the company Yes, qualified safety officer
responsible for health and safety?

Do workers operate high risk or heavy No
machinery or vehicles as part of their

jobs?

Do workers handle or have access to No

hazardous substances (e.g. chemicals or
pesticides)?

Who organises accommodation for Workers independently arrange their own accommodation
workers?
Who organises worker transportation Workers organise their own transport

between accommodation and worksite?

Who organises worker transportation Workers organise their own transport
while at work?

Do all structural additions (e.g. added Not Applicable
floors) have a valid permit/inspection
report as per local law?

No structural additions were noted.

Does the visual appearance of the No
building give you any immediate concerns
about the structural integrity of the

building?

Are there any cracks observed in the No
walls, floors, ceilings or other areas of the
facility, both internally or externally?

Does the site have a structural engineer Yes
evaluation?

Audit company: Audit reference: Start Date: End Date:
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4. Child labour shall not be used

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems
Robust Management Systems

Robust Management Systems

Robust Management Systems

The factoP/ establishes a |Eolicy that will never employ and use any child labor under
the age of 16 years old. The factory will verify all workers’ original ID cards at the time
of recruitment and keep the photocopies of workers’ ID cards in the personnel files.
Sufficient numbers of employees’ personal files were provided for review. Each
employee file includes a bio-data sheet, a recent photo and the age documentation,
which is in the form of photocopied national identification card. The card lists the
employee’s name, household address and the date of birth. The employees between
16 to 18 years old would be registered to the Department of labor. Effective training
and communication of policy and procedures were provided to all relevant employees.
The facility effectively monitored procedures Systems were in place to ensure the
management structure and responsibilities were reactive to changing circumstances.

Code area Workplace requirement Local law Finding
No findings
Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

Current systems:

1. The factory establishes a policy that will never employ and use any child labor under
the age of 16 years old.

2. The factory will verify all workers’ original ID cards at the time of recruitment and
keep the photocopies of workers'ID cards in the personnel files.

3. Sufficient numbers of employees’ personal files were provided for review. Each
employee file includes a bio-data sheet, a recent photo and the age documentation,
which is in the form of photocopied national identification card. The card lists the
employee’s name, household address and the date of birth.

4.f'||'hbe employees between 16 to 18 years old would be registered to the Department
of labor.

Evidence examined:

1. Policy review

2. Document review (Hiring policy, personnel files, etc.,)
3. Management interview

4. Worker interview

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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4. Child labour shall not be used

Data points

Percentage of workers that are age 24 or
younger

Enter the legal age of employment

Enter the age of the youngest worker
identified

Enter the number of workers under local
legal minimum age

Enter the number of workers under 15
years old

Percentage of workers that are
apprentices, trainees or interns

Were there children present on the work
floor but not working at the time of audit?

Do children live at the accommodation
provided to workers?

1%

19

0%

No

Not Applicable

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600097983

Start Date:
2024-11-07

End Date:
2024-11-08
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5. Legal wages are paid

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems
Robust Management Systems

Some Improvements Recommended

Some Improvements Recommended

The factory established a policy and procedure on workers’ wages and benefits. Per
anroll registers and employees & management interview, all employees were paid by

ourly rate, and all employees were paid by cash before the 10th of next month. Parts
of employees were provided with 5 kinds of social insurance benefit in the factory.
Training and communication of policy and procedures were provided to all relevant
employees, but oversights or gaps in how training programs were managed leading to
NCs, the facility didn't effectively monitored these procedures. The management
system needed to be improved to ensure the management structure an
responsibilities were reactive to changing circumstances.

Code area Workplace requirement Local law Finding

5. Legal wages are paid 5.B Ensure that workers receive the insurance... 81 NC ZAF600699535

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

Current systems:

- The auditor reviewed the payroll records of 30 samples from February 2024, August
2024 and October 2024.

- Per payroll registers and employees & management interview, all employees were
paid by hourly rate, and all employees were paid by cash before the 10th of next
month.

- All sampled workers were paid at least RMB 12.36 per hour during 3 tested months,
which above the local minimum wage standard of RMB 9.72 per hour since November
2023.

]-cParts of employees were provided with 5 kinds of social insurance benefit in the
actory.

-The f{{actory used a fingerprinting system for time keeping.

- Employees were provided with pay slip monthly.

Evidence examined:

Wage and compensation policy review
Payroll and social insurance records review
Employee interview

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600097983 2024-11-07 2024-11-08
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Findings: non-compliances

ZAF600699535 Due 2025-01-14

Code area Status

5 Legal wages are paid Open*

Workplace requirement Time given to resolve
5.B Ensure that workers receive the insurances and benefits (including leave entitlements) they 60 days

are legally or contractually entitled to.

Verification method

Issue title

Follow up audit
423 - Compulsory insurance (e.g. social insurance, accident insurance etc.) not paid - systemic

Area of non-compliance/non-

Description conformance

It was noted that the factory's social insurance coverage was insufficient. According to the social ~ Local law
insurance payment receipt provided by factory management, it was noted that only 6 out of 96 Base code
employees were provided with pension, unemployment, accident, medical and maternity
|nsurance in October 2024. Besides, the factory prowded commercial insurances for 96
gloyees with a valid period from February 19, 2024 to February 18, 2025. _ .

ZR AWML ISR _LEEET Bo 1RIE AIEGtN2024F 10BN S FRABBIBRRI N
6/96% RIRETHE, Kb, T, ETHESRK. B, I H%eRRIWETHLRE, B3
8992024428 190 202542818

Corrective and preventative actions

It is recommended that factory management adopt practices and controls to ensure that
err;glﬁyees receive all of their statutory welfare entitlements. BiX T~ AR TIREFRFEZENHLSF
|

Local law reference

In accordance with Article 73 of the Labor Law of the People’s Republic of China, employees shall,
in accordance with the law, be entitled to social insurance benefits under the following
circumstances: (1) retirements; (2) illness or injury; (3) disability caused by work-related injury or
occupational disease; (4) unemployment and (5) maternity.

The survivors of the insured laborers shall be entitled to subsidies for survivors in accordance
with the law. The conditions and standards for laborers to enjoy social insurance benefits shall be
stipulated by laws, rules and regulations. The social insurance amount that laborers and entitled
to, must be tlmely paid in full amount.

In accordance with Article 33 of Social Insurance Law of the People's Republic of China (2018
Amendment), employees shall participate in work-related injury insurance, and the employer shall
pay the work-related injury insurance premium. Employees shall not pay the work-related injury
insurance premlum

$E$E (PEAREMESNE) $£73% . FohEE "F7§|J1aﬁ/"F, RAZZHRMIOEHE: (MBI (

)L.\ w55 ( %.IT?J%’%_E%%\H %, (Fkl; (R)EB. HohERLE, HERKEAE ‘“L}Eé
Mo HEpEZERURRFFER ﬂfF%MT/EEE/%f%\ &ﬂﬂmo BHE S B AR SN B

1,
BIE (PEAREMEMSFRIGE) $33%, RINISMIMGRE, ARARUSHNITHEREEE, IR
TAHMT AR,

Evidence

Audit company: Audit reference: Start Date: End Date:
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g
g

NC Insufficient social “
Nsurance coverage.jpqg
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5. Legal wages are paid

Data points
What is the basic wage paid to workers?

Does the site use digital payment
methods (i.e. money paid directly into a
bank account) to pay workers?

How much as a percentage of their pay
does a worker receive as 'payment-in-
kind' benefits?

Worker renumeration

Which benefits are provided to permanent
or full-time workers that are not provided

to temporary or part-time workers?

Summary information

Is legal wage/legally recognised CBAs
data available for any of these options?

Is actual wage data available on site for
any of these options?

Maximum legal working hours

Actual required working hours

Maximum legal overtime hours

The legal minimum wage

Wages are based on job skills and experience

Only digital payments

None

Not applicable

Not available

Monthly

Max hours per day
Max hours per week

Max hours per month

Required hours per day
Required hours per week

Required hours per month

Max hours per day

Max hours per week

8.0
40.0

Non applicable

8.0
40.0

Non applicable

3.0

Non applicable

Max hours per month 36.0
Audit company: Audit reference: Start Date: End Date:
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Actual overtime hours

Minimum legal wage

Actual minimum wage

Minimum legal overtime wage

Actual minimum overtime wage

Wage analysis
Number of workers' records checked

Provide the date and details of the
records

Max hours per day

Max hours per week

Max hours per month

Min per hour
Min per day
Min per week

Min per month

Actual per hour
Actual per day
Actual per week

Actual per month

Min per hour
Min per day
Min per week

Min per month

Actual per hour
Actual per day
Actual per week

Actual per month

30

10 samples from February 2024, 10 samples from August 2024, and 10 samples from

October 2024.

Are there different legal minimum/ legally No

recognised CBAs wage grades?

2.0
18.0

84.0

9.72
Non applicable
Non applicable

1690.0

12.36
Non applicable
Non applicable

Non applicable

14.58
Non applicable
Non applicable

Non applicable

18.54
Non applicable
Non applicable

Non applicable

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600097983

Start Date:
2024-11-07

End Date:
2024-11-08
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For the lowest paid workers, are wages Above legal minimum
aid for standard/contracted hours

excluding overtime) below or above the

legal minimum/ legally recognised CBAs?

Indicate the breakdown of workforce per 0% of workforce earning under minimum wage
earnings 0% of workforce earning minimum wage
100% of workforce earning above minimum wage

Are there any bonus schemes used? Yes

Work post allowance.

Were accurate records shown at the first  Yes
request?

Were any inconsistencies found? No

Audit company: Audit reference: Start Date: End Date:
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5.A. Living wages are paid

Summary of findings

Code area Workplace requirement Local law Finding

Systems and evidence examined to
validate this code section

No findings

Current systems:

- The auditor reviewed the payroll records of 30 samples from February 2024, August
2024 and October 2024.

- Per payroll registers and employees & management interview, all employees were
paid by hourly rate, and all employees were paid by cash before the 10th of next
month.

- All sampled workers were paid at least RMB 12.36 per hour during 3 tested months,
which above the local minimum wage standard of RMB 9.72 per hour since November
2023.

]-cParts of employees were provided with 5 kinds of social insurance benefit in the
actory.

-The f{{actory used a fingerprinting system for time keeping.

- Employees were provided with pay slip monthly.

- No living wage was required by legal requirement, the factory did not calculate living
wage for employees.

Evidence examined:

Wage and compensation policy review
Payroll and social insurance records review
Employee interview

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600097983 2024-11-07 2024-11-08
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6. Working hours are not excessive

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems
Robust Management Systems

Some Improvements Recommended

Some Improvements Recommended

The factory established a policy and procedure regardingf working hours. A review of
30 sample population employees’ time records (10 samples from February 2024,
August 2024 and October 2024 respectively). It was noted that the maximum overtime
worked on weekdays was 2 hours, the maximum weekly working hours were 58 hours.
The maximum monthly overtime hours were 84 hours among testing period and the
Iondgest consecutive working day were 6 days. Training and communication of policy
and procedures were provided to all relevant employees, but oversights or gaps in
how training programs were managed leading to NCs, the facility didn't effectively
monitored these procedures. The management system needed to be improved to
ensure the management structure and responsibilities were reactive to changing
circumstances.

Code area Workplace requirement Local law Finding
6. Working hours are not 6.F Ensure that where overtime is used, it is... 81 NC ZAF600699534
excessive —_

Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

Current systems:

- A review of 30 sample population employees’ time records (10 samples from
February 2024, August 2024 and October 2024 respectively). It was noted that the
maximum overtime worked on weekdays was 2 hours, the maximum weekly working
hours were 58 hours. The maximum monthly overtime hours were 84 hours among
testin? period and the longest consecutive working day were 6 days.

- The factory used a fingerprinting system for time keeping, time records for the past
12 months were retained for review.

Evidence examined:

1. Working hours policy and procedure
2. Time Records

3. Employee interview

4. Management interview

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600097983 2024-11-07 2024-11-08
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Findings: non-compliances

ZAF600699534 Due 2025-01-14

Code area Status

6 Working hours are not excessive Open*

Workplace requirement Time given to resolve
6.F Ensure that where overtime is used, it is in order to manage changes in demand or in 60 days

exceptional circumstances and not used to replace regular employment.

Verification method

Issue title Follow up audit

480 - Overtime is not used responsibly (i.e. extent, frequency and level of hours worked by

individual workers and/or whole workforce are excessive) Area of non-compliance/non-
conformance

Description Local law

It was noted that 30 out of 30 sample population employees worked in excess of the statutory
overtime hour limits. A review of 30 sample population employees' time records (10 samples from
February 2024, 10 samples from August 2024 and 10 samples from current paid month October
2024) yielded the following:

(1)10 out of 10 sample population employees worked in excess of 36 overtime hours per month
(i.e. 38 hours) in February 2024 which was not in compliance with the legal requirement.

(2) 10 out of 10 sample population employees worked in excess of 36 overtime hours per month
(i.e. 84 hours) in August 2024 which was not in compliance with the legal requirement.

(3) 10 out of 10 sample population employees worked in excess of 36 overtime hours per month
;i.e. 72 hours) in October 2024, which was not in compliance with the legal requirement.

RIE[ AR ISR, BRI TN EREH TOAEMm A, B SRENTHRICRTP
T30 MEA(HL AR M 202452 BHAE 10, M2024F8 B HHEX101, Msol THZKA 120245108
HEN101), RMIA308 R LR @ 7oA e g, A \ »

(1) 10/10% 5 T1£20245F2 HEINEARY (8] 7938/\BY , iE81d 55 B NNEERY (B R REHBIT 36/ BRI AE ;

(2) 10/10% A T7E202458 B BINNIEET|E]/984/\6Y, Bid 5 B NNERY (B] R aEiBid 36/ BT B X EAE 5

(3) 10/10% A T7E20244 108 BUANHEEY (e 72/)\8Y, #8315 A MNHEET (] AT 36/ \BY Y E R E

Base code

Corrective and preventative actions

Itis recommended that factory management adopt practices and controls to ensure that .
%‘rﬁgloyee overtime hours do not exceed the statutory limits. BIX T #fRR LRI B RF &5

Local law reference

In accordance with Article 41 of the Labor Law of the PRC, after consultation with the trade union
and employees, the empIoKer may extend Workin? hours due to its production or business needs,
but the extended working hours shall not ?eneral y exceed one hour a day; in special
circumstances that require an extension of working hours, the extended working hours shall not
exceed 3 hgurs a day and 36 hours a month on condition that the health of employees is
uaranteed.
R (DEARSFIESHE) $415: FARUATLIFSETE, 25T ANSHEDEETUE
KI(ERtE, —REEAMGEI—\,; ESHREZELER TERERN, ERESHESHERIOFE
THEK TR RIS HAS@EE =/, BREAFEFEIT=173)T,

Evidence

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600097983 2024-11-07 2024-11-08

71



SMETA®

Sedex Members Ethical Trade Audit

NC overtime exceed law &
IImIt.|pg

* PDF generated at 07:09 on 15 Nov 2024. View this finding on the Sedex platform for live updates and closure details.

Audit company: Audit reference: Start Date: End Date:
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6. Working hours are not excessive

Data points

Is the sample size the same as in the
wages section?

Normal day overtime premium as a
percentage of standard wages

If the site pays an overtime premium of
less than 125% and this is allowed under
local law, are there other considerations?

Excluding overtime, what are the regular
working hours per week for workers at
this site?

Including overtime, what is the average
number of working hours per week for
full-time workers at this site?

In the sample, what was the maximum
number of hours worked in a single week,
including overtime, for any worker at this
site?

Maximum number of days worked
without a day off in sample

Yes

150%

N/A, The factory paid overtime wage 150%, 200% and 300% of normal wage for
overtime worked on weekdays, rest days and holidays.

40.0

58.0

58.0

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600097983

Start Date:
2024-11-07

End Date:
2024-11-08
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7. No discrimination is practiced

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems
Robust Management Systems

Robust Management Systems

Robust Management Systems

The factory established a policy and procedure on discrimination. As informed by
interviewed workers, most employees Sﬁoke highly of the factory owner. No worker
was required to do the examination of the hepatitis B virus and HIV. Anti-
discrimination procedure on hiring, compensation, promotion and access to training is
available during the audit. Gender divisions did not exist in the factory, both female
and male workers were distributed in all types of work. There was no evidence of
sexual harassment. There was no evidence of sexual discrimination. Effective training
and communication of policy and procedures were provided to all relevant employees.
The facility effectively monitored procedures Systems were in place to ensure the
management structure and responsibilities were reactive to changing circumstances.

Code area Workplace requirement Local law Finding
No findings
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600097983 2024-11-07 2024-11-08 74
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Systems and evidence examined to
validate this code section

Current systems:

- As informed by interviewed workers, most employees spoke highly of the factory
owner.

- No worker was required to do the examination of the hepatitis B virus and HIV.

- Anti-discrimination procedure on hiring, compensation, promotion and access to
training is available during the audit.

- Gender divisions did not exist in the factory; both female and male workers were
distributed in all types of work.

- There was no evidence of sexual harassment.

- There was no evidence of sexual discrimination.

Evidence examined:

- The hiring and termination procedure, leave application records and employee
handbook.

- Payroll records

- Attendance records

- Termination records

- Training records

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600097983 2024-11-07 2024-11-08
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7. No discrimination is practiced

Data points

Percentage of women workers in skilled 7%
or technical roles (e.g. where specific
qualifications are needed, such as
engineer/laboratory analyst)?

Representation of women in managerial 1%
roles (ratio of women workers to women
managers)

Representation of women in supervisory 1%
roles (ratio of women workers to women
supervisors)

Three most common nationalities in All managerial and supervisory roles were Chinese nationalities.
managerial and supervisory roles

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600097983 2024-11-07 2024-11-08 76
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8. Regular employment is provided

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems
Robust Management Systems

Robust Management Systems

Robust Management Systems

The factory established a policy and procedure on recruitment. Based on site
verification (including on-site observation, document review, management and
workers interview), workers were provided with employment contract upon
recruitment. The employment contract items were in compliance with legal
requirement. A copy of employment contract was provided to each employee. Work
performed is on the basis of recognized em?loyment relationship established through
national law and practice. The factory signs labor contracts with employees within 30
days after employment. There is no homeworking from the site. No agency worker in
the factory. Effective training and communication of policy and procedures were
provided to all relevant employees. The facility effectively monitored procedures
Systems were in place to ensure the management structure and responsibilities were
reactive to changing circumstances.

Code area Workplace requirement Local law Finding
No findings
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600097983 2024-11-07 2024-11-08 77
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Systems and evidence examined to
validate this code section

Current systems:

- Workers were provided with employment contract upon recruitment.

- The employment contract items were in compliance with legal requirement.

-A coEy of employment contract was provided to each employee.

- Work performed is on the basis of recognized employment relationship established
throufg national law and practice.

- The factory signs labor contracts with employees within 30 days after employment.
- There is no homeworking from the site.

- No agency worker in the factory.

Evidence examined:

Document review (i.e. factory policy and labour contract)
Worker interview

Management interview

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600097983 2024-11-07 2024-11-08
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8. Regular employment is provided
Data points

Percentage of workers that are 100.0%
permanently or temporarily employed

Percentage of workers that have been 0.0%
engaged via irregular, sub-contracted or
non-employment models of labour, rather

than permanent or temporary contracts

of employment

Percentage of workers employed as 0.0%
apprentices, trainees or interns

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600097983

Start Date:
2024-11-07

End Date:
2024-11-08
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8.A. Sub-contracting and homeworkers are used responsibly

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems

Robust Management Systems

Robust Management Systems

Robust Management Systems

The factory established a policy and procedure on sub-contracting and homeworkers.
Per factory tour, it was noted that the production processes in the factory were
complete and this was also verified through production processes overview provided
by factory. Auditor also checked material in-and-out records, no subcontracting or
homeworking was noted. Management confirmed that they would not use any
subcontractor unless agreed by their client. Per factory tour, employee interview and
document review, it was also noted that all productions were onsite, no homeworking
was noted. Effective training and communication of policy and procedures were
provided to all relevant employees. The facility effectively monitored procedures
Systems were in place to ensure the management structure and responsibilities were
reactive to changing circumstances.

Code area Workplace requirement Local law Finding
No findings
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600097983 2024-11-07 2024-11-08 80
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Systems and evidence examined to
validate this code section

Current systems:

1.Per factory tour, it was noted that the production processes in the factory were
corpplete and this was also verified through production processes overview provided
by factory.

2.Auditor also checked material in-and-out records, no subcontracting or
homeworking was noted.

3.Management confirmed that they would not use any subcontractor unless agreed by
their client.

4.Per factory tour, employee interview and document review, it was also noted that all
productions were onsite, no homeworking was noted.

Evidence examined:
-Factory Tour
-Management interview
-Worker interview
-Materials in/out records

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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8.A. Sub-contracting and homeworkers are used responsibly

Data points

Are homeworkers employed directly or
engaged through an agent?

Gender disaggregated data available

Number of homeworkers used

Number of workers

What processes are carried out by
homeworker?

Are full records of homeworkers available
at the site?

Does the supplier buy products or
services from suppliers that use
homeworkers?

Sub-contracting

Are there any concerns about unrecorded
work or undeclared sub-contracting on
site, giving considerations to the workers'
capacity?

Are any sub-contractors used?

Not applicable

Men Women Other Total

No

Per factory tour, employee interview and document review, the factory didn't buy
products or services from suppliers that use homeworkers.

No

Per factory tour, it was noted that the production processes in the factory were
gorpplete and this was also verified through production processes overview provided
y factory.

No

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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9. No harsh or inhumane treatment is allowed

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems
Robust Management Systems

Robust Management Systems

Robust Management Systems

According to the documentation, the factory management had established a
disciplinarydprocedure for workers’ misbehaviour which included oral warning, written
warning and finally termination and the site, had developed traininE program for all
employees on the procedure. Worker interview confirmed that workers were aware of
the disciplinary procedure. As per management interview, document review and
workers interview, there was a policy on No-Harsh Treatment. There is an internal
process for grievance, where workers can report any grievances (harassment, bullying,
discrimination etc.); any received complaint will be handled by

management, without any reprisal for the worker in question. The facility effectively
monitored procedures Systems were in place to ensure the management structure
and responsibilities were reactive to changing circumstances.

Code area Workplace requirement Local law Finding
No findings
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600097983 2024-11-07 2024-11-08 83
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Systems and evidence examined to
validate this code section

Current systems:

-According to the documentation, the factory management had established a
disciplinarydprocedure for workers’ misbehaviour which included oral warning, written
warning and finally termination and the site, had developed training program for all
employees on the procedure.

-Worker interview confirmed that workers were aware of the disciplinary procedure.
-As per management interview, document review and workers interview, there was a
policy on No-Harsh Treatment.

-There is an internal process for grievance, where workers can report any grievances
(harassment, bullying, discrimination etc.); any received complaint will be handled by
management, without any reprisal for the worker in question.

Evidence examined:

-The relevant policy on prevention of harassment and abuse
-Internal grievance procedure documentation.

-Training records

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600097983 2024-11-07 2024-11-08 84
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9. No harsh or inhumane treatment is allowed

Data points

Is there a formal process for workers to Yes, there is a formal grievance process
report concerns, complaints, or problems
(‘'grievance mechanism')?

What type of grievance mechanism(s) are  Suggestion box and worker representatives.

available?

Number of grievances raised in thelast 12 0
months

Number of grievances resolved in the last 0

12 months
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600097983 2024-11-07 2024-11-08 85
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TA™

10.A. Environment 2-Pillar

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems
Robust Management Systems

Robust Management Systems

Robust Management Systems

The factory established a policy and procedure on the environment. Responsible
person was assigned for environment issue management. The factory management
maintained all Ie?ally required environmental documents in place which proved that
the production of the factory was in compliance with the related environmental
regulations. All of the legally required certificates including the registration form of
environmental impacts of the construction, Approval of environmental impact
assessment document were available and valid during this audit. The annual
monitoring report for waste air and water showed the pollutant discharging was
compliant with environmental law. Based on observation on site, wastes were
classified and collected on site. Effective training and communication of policy and
procedures were provided to all relevant employees. The facility effectively monitored
procedures Systems were in place to ensure the management structure and
responsibilities were reactive to changing circumstances.

Code area Workplace requirement Local law Finding
No findings
Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

Current systems:

- Responsible person was assigned for environment issue management.

- The factory management maintained all legally required environmental documents in
place which proved that the production of the factory was in compliance with the
related environmental regulations.

- All of the legally required certificates including the registration form of environmental
impacts of the construction, Approval of environmental impact assessment document
were available and valid during this audit.

- The annual monitoring report for waste air and water showed the pollutant
discharging was compliant with environmental law.

- Based on observation on site, wastes were classified and collected on site.

Evidence examined:

1. Factory tour

2. Production processes charts, environment policy, environmental impacts report and
certificate, waste dispose contract

3. Management interview

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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10.A. Environment 2-Pillar

Data points

Has the site received an official notice,
fine or prosecution for any non-
compliances with environmental

legislation, regulation, consent or permits

(within the last three years)?

Does the site have any valid
environmental or energy management
certificates?

Are there any other sustainability
certifications present (e.g. Forest
Stewardship Council (FSC), Marine
Stewardship Council (MSC)?

Has the site implemented or made plans
to implement an¥ adaptive measures to
protect workers from the impact of
climate change?

No

Not applicable. The facility didn't have any valid environmental or energy management

certificate.

No

Yes

The risk assessment on the environmental impact and climate change was conducted

in factory.

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600097983

Start Date:
2024-11-07

End Date:
2024-11-08
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10.B. Environment 4-Pillar

Summary of findings

Code area Workplace requirement Local law Finding
No findings
Systems and evidence examined to Current systems:
validate this code section - The factory established the environment policy and procedure to ensure meeting

applicable environmental laws.
- All of the necessary documentation on environmental protection was obtained.
- The factory had tracked necessary data (energy, water, waste, etc.).

Evidence examined:

- Factory tour

- Environment policy and procedure review

- Environment tracked necessary data (energy, water, waste, etc.) review
- Legally required environmental protection permits documents review
- Worker interview

- Management interview

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600097983 2024-11-07 2024-11-08 89
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10.B. Environment 4-Pillar

Data points

Has the site conducted a risk assessment
on the environmental impact of the site,
including implementation of controls to
reduce identified risks?

What additional specific environmental
policies does the site capture?

Is there a system for managing client’s
requirements and legislation in the
destination countries regarding
environmental and chemical issues?

Does the site have reduction targets in
place to manage climate related risks?

Does the site have reduction targets in
place for environmental aspects (e.qg.
water consumption and discharge, waste,
energy and green-house gas emissions:
(Scope 1, 2 & 3))?

Has the site checked that any sub-
contracting agencies or business partners
operating on the premises have the
appropriate permits and licences and are
conducting business in line with
environmental expectations of the facility?

Usage/discharge analysis

Total electricity consumption from non-
renewable sources (kWh)

Total electricity consumption from
renewable sources (kWh)

Sources of renewable energy used
Types of renewable energy used

Total natural gas consumption (kWh)

Yes

Packaging optimization

Not Applicable

None

No

Not Applicable

Last full calendar year (2023)

2,171,946

Data not available

None

Data not available

Data not available

Previous full calendar year (2022)

1,371,606

Data not available

None

Data not available

Data not available

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600097983

End Date:
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Usage of other purchased fuels

Has the site completed any carbon
footprint analysis?

Water sources

Data not available

No

Local water authority

Data not available

No

Local water authority

Does the site use mercury or mercury No No
compounds?
Water volume used (m3) 56,827 54,792
Water discharged
Sewage pipe Sewage pipe
Water volume discharged (m3) 56,827 54,792
Water volume recycled (m3) 0 0
Total waste produced (mt) 9.4 9.4
Total hazardous waste produced (mt) 0.6 0.7
Waste to recycling (mt) 8 7.9
Waste to landfill (mt) 0.8 0.8
Waste to other (mt) 0 0
Total product produced (mt) 500 400
Audit company: Audit reference: Start Date: End Date:
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10.C. Business ethics

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems

Robust Management Systems

Robust Management Systems

Robust Management Systems

The factory established a policy and procedure on business ethics. Responsible person
was assigned for environment issue management. Based on site verification (including
on site observation, document review, management and workers interview), no
unethical case happened in the factory during the past. There was an internal
grievance process including anonymous contact telephone for reporting any unethical
case. Effective training and communication of policy and procedures were provided to
all relevant employees. The facility effectively monitored procedures Systems were in
place to ensure the management structure and responsibilities were reactive to
changing circumstances.

Code area Workplace requirement Local law Finding

No findings

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600097983 2024-11-07 2024-11-08 92



SMETA®

Sedex Members Ethical Trade Audit

Systems and evidence examined to
validate this code section

Current systems:

* The company manager was the designated person responsible for implementing
standards concerning Business Ethics, and that site practices were conducted without
anﬁ corruption and/or bribery.

* The company established a business ethics policy which was communicated to
workers through posters and training.

* The site had received and read the Business Ethics policy of the auditor/audit
company.

* There was an internal grievance process, which was an anonymous email address

Evidence examined:

The company business ethics policy including
* Bribery

» Corruption

Training records

Worker handbook

Reports from Anonymous email account
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10.C. Business ethics

Data points

Has the site received an official notice,
fine or prosecution for any non-
compliances with business ethics
legislation, regulation, consent or permits
(within the last three years)?

Provide any certified anti-bribery
management systems for the site

No

NA. No certified anti-bribery Management Systems for the site.
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Attachments
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